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MANDATORY DISCLOSURE

(The onus of the authenticity of the information lies with the institution ONLY)

1. INSTITUTE DETAILS

Name of Institute

Shri Anandrao Abitkar College of Engineering

Address Permanent
Location as approved by AICTE)

Gat no.66, At.Pal, Post-Gargoti, Tal.Bhudargad. Dist- Kolhapur
Pin Code- 416209

Phone Nos. with STD code

02324-221400

E-mail

aacoepal@gmail.com

\Web-site

www.abitkarcollegeofengineering.com

Nearest Railway station & Distance.

Kolhapur. (57.0 KM)

Nearest Airport & Distance

Kolhapur. (62.8 KM)

Nearest Bus stand & Distance

Central Bus stand Kolhapur. (62.0 KM)

2. TRUST DETAILS

Name

Yuva Gramin Vikas Sanstha

Address

Gargoti, Tal.Bhudargad, Dist.Kolhapur

Phone Nos. with STD code

02324-221400

E-mail yuvagramin@gmail.com
Web-site www.abitkargroupengg.com
3. PRINCIPAL DETAILS
Name Dr.Amar Rajaram Chougule
Address A/P Nipani , Tal- Chikodi Dist- Belagavi

Phone Nos. with STD code

+91 9986823131

E-mail

civil.amar@gmail.com
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NAME OF THE AFFILIATING BODY

Dr. Babasaheb Ambedkar Technological University (DBATU) , Maharashtra State, Mumbai

4. GOVERNANCE

[1 Members of the Board and their brief background

Sr.
No. [Name Profession Designation
. . President .
1 [Mr.Arjun Anandrao Abitkar Yuva Gramin Vikas Sanstha Chairman
. Secretary
2 |Mr.Vijay Dattatray Sarang Yuva Gramin Vikas Sanstha Member
3 |Western regional Mumbai Regional Officer Member
4 DBATU Member Educational Administrator Member
5 |RO DTE Pune Joint Director (DTE) Member
6 |Dr. Pratap Kakasaheb Desai ISTE Chairman Member
7  |Mr. S.S. Raymane ISTE Member Member
8  |Mr. Amol Naikawadi M.D. Member
' Indus Healthplus Pune
9 Mr Rahul Soman Director, Diamanti Software Member
LLP, Pune
10 |Mr.Diraj Bapuso Desai Campus Advisor Member
11 |Mr.Manoj Maruti Alavekar Assistant Professor Member
12 |Mrs.Kavita Ganesh Kurale Assistant Professor Member
13 |Dr. Amar R. Chougule Principal Member Secretary
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o Members of Academic Advisory Body

Name Designation

Mrs. Kavita G. Kurale Chairperson

Mr. D.E. Patil Member (Academic
Coordinator)

Mrs. Trupti. U. Urunkar Member

Mrs. Tejaswini T. Kadam Member

Mr. V. L. Fasake Member

Mrs. P. A. Patil Member

Miss. Kamble Swarupa S. Student Representative

Kum. Kamble Yash Jotiba Student Representative

Chougale Aboli T. Student Representative

Mrs. Kavita G. Kurale Chairperson

Mr. D.E. Patil Member (Academic
Coordinator)

o Frequency of the Board Meetings and Academic Advisory Body Board Meetings are conducted before

commencement of every semester twice in a year.

"

| /
@\\W% Wl glle—
O(‘\ J\} w //0
> _— PRINCIPAL
8 5 S Anoncioo Ab Cllege Of

*XPALX > Engineeing Pal,Tol Bhudorgad,Dist Xolhapur

AND,
%
N oW

S



e Organizational chart and processes
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Dr. Babasaheb Ambedkar Technological University
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e Nature and Extent of involvement of faculty and students in

academic affairs /Improvements
Through Lectures, Visiting Lectures, Practical, Industrial Visits, Seminars &
Workshops

e Mechanism/ Norms & Procedure for democratic / good
Governance.

1. Monthly Meeting with students of each class

2. Half Yearly Meeting with Parents of the Students
2. Suggestions cum complaint box in the college

4. Formation of student’s association of each program

5. Meeting with class representatives

e Student Feedback on Institutional Governance / faculty performance. —
Student feedback on organization, assessment, and delivery of course contents,
counseling and guidance, twice a year to rate course teacher individually and
relatively with other course teachers of that class thereby providing an opportunity for
teachers to address their strength/s and weakness.

I.  Student feedback reports are being scrutinized by Principal who asses the

Quality of teaching by the faculty on a regular basis.

e Best Practices by Institute:
1. Goal

The goal of this practice is to appreciate the work done by the teaching staff, non-
teaching staff and

Students of the institute and motivate them to excel in their areas of expertise. This
practice would ensure continuous improvement in their performance as per the quality
policy to achieve the Vision and Mission of the institute.

2. The Context

The institute believes that a motivated workforce (Staff and Students) can be a
significant factor in institute’s success. When staff and students are motivated to work
at higher levels of their skills and abilities, the institute as a whole run more efficiently
and is more effective at achieving its objectives and goals. For this reason, the institute
has understood the power of reward systems and how they are helpful in influencing
Students and Staff behavior.

Rewards are positive outcomes that are earned as a result of staffs and students’
performance and achievement. These rewards are aligned with institute’s objectives

and goals. When any staff or student helps the institute in the achievement of one of
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its objectives and goals, a reward often follows.
3. The Practice

The institute has constituted the following rewards for its staff and students. The mode
of reward is in terms of appreciation certificates and mementos.

I.  Best Teacher
Il Best Class
I1l.  100% DBATU Result
IV.  Best Outgoing Student
V.  Topper of the Class
VI.  Subject Topper

VII.  Best Class Ill, Class IV employees

* The salient best practices pursued by the institute are as follows

Cross Functional Learning

In learning process, every student is put through a judicious blend of concepts and
practices associated with high tech infrastructure facilities in a dynamic environment.
The students are taught through a transformative development experience, intellectual
growth, with a deep practical knowledge with sound judgment. The institute pursues
innovative Pedagogy: - Info Talk / Induction Program / Confabulation Talk / Class

Room Teaching /Extension Lecture / Guest Lecture / Assignments / presentation / GDs/

Case Analysis / Applied Problems Solving

To develop the conceptual skills, to identify & formulate and solve problems
innovatively, students undertake Case Studies and Simulation Exercises. Cases are
generously used in illustrating the contextual setting and information adequacy which
characterizes situations in fields of MIS, SAD, SE and developing computer application
skills. Case analysis develops decision making skills under simulated conditions and
highlights the fact that the real situations are more complex than what the students learn
in theory class viz. Debate / Aptitude & Tech. Skill Dev. / Soft Skills Development /
Value Aided Courses / Concept Classes / Workshops / Industrial Talk.

Tutorials

In tutorial classes, students undertake group discussion, problems faced in lectures
room, quiz, class test, work exercise, in supervision of a faculty. These measures

improve the knowledge in the subject and appropriate planning of any work for
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IV.  Student Mentoring

The Institute offers students services like counseling placement training support,
personality grooming and Plant Visit / Corporate Lectures / Industrial Training / Seminar
/ Project Report / Continuous Evaluation/ Pre- placement Talk / for final Placement. The
institute every year conducts 01 National level paper and project presentation competition.
Further, student Information Bulletin familiarizes for various activities like rules &
regulations of the institute, academic calendar, and sports. Institute is committed to

students and corporate partners and use technology in education as passion.

« Grievance Redressal mechanism for Faculty, staff and students

The institute has a Students Grievance Redressal Committee. The functions of the
Committee are to look into the complaints lodged by any student, and judge its merit. The
Grievance Redressal Committee is also empowered to look into matters of harassment.

Anyone with a genuine grievance may approach the Grievance Redressal Committee

members in

person. In case the person is unwilling to appear in self, grievances may be sent in writing.
Grievances may also be sent through e-mail to the coordinator of Students' Grievance

Redressal Committee or Principal.

Objective: -
The objective of the Grievance Redressal Committee is to develop a responsive and

accountable attitude among all the stakeholders in order to maintain a harmonious educational

atmosphere in the institute.

A Grievance Redressal Committee has been constituted for the redressal of the problems

reported by the Students of the Institute with the following objectives:

» Upholding the dignity of the Institute by ensuring strife free atmosphere in the Institute through
promoting cordial Student-Student relationship and Student- teacher relationship etc.

« Encouraging the Students to express their grievances / problems freely and frankly, without
any fear of being victimized.

« Suggestion / complaint Register have been installed in front of the Administrative Block in
which the students, who want to remain anonymous, put in writing their grievances and
their suggestions for improving the Academics / Administration in the Institute.
restraint and patience whenever any occasion of rift arises.

« Advising All the Students to refrain from inciting Students against other Students, teachers

and Institute administration
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« Advising all staffs to be affectionate to the students and not behave in a vindictive manner

towards any of them for any reason.
» Ragging in any form is strictly prohibited in and outside the institution. Any violation of

ragging and disciplinary rules should be urgently brought to the notice of the principal.

Scope: -

The Committee deals with Grievances received in writing from the students about any of the

following matters: -

e Academic Matters: Related to timely issue of duplicate Mark-sheets, Transfer Certificates,

Conduct Certificates or other examination related matters.

e Financial Matters: Related to dues and payments for various items from library, hostels etc,

e Other Matters: Related to certain misgivings about conditions of sanitation,
preparation offood, availability of transport etc,.
Functions: -
The cases are attended promptly on receipt of written grievances from the students.
The Committee formally meets to review all cases, prepares a statistical report about the
number of cases received, attended to and the number of pending cases, if any, which require

direction and guidance from the higher authorities.

Procedure: -

» The setting of the Grievance Redressal Committee for students will be widely published.
« The students may feel free to put up a grievance in the format attached and drop it in
boxes placedat conspicuous locations.

« The students can check and register Grievance Redressal query online at

https://forms.qle/gNN9Eb32J4DEevQP6

« The GRC will act upon those cases which have been forwarded along with the necessary
documents.

» The GRC will take up only those matters which have not been solved by the different
departments.

« Grievances related to fees etc. will be taken up only if the relevant financial

documents likedemand drafts etc. are attached.

The Committee is requested to Contribute effectively to dispose the grievances at the earliest.

A registry to register the compliant is established and kept in the principal office. On
receipt ofthe Compliant, the staff in-charge of the registry will submit the same to the Member
coordinator of the “Grievance Redressal Committee”. The Committee will meet, with an

Information to the complainant on their day of Convenience. An aggrieved Student or Parent
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In the case, the complainant not satisfied with the decision of the Committee, they may
send their appeals to the “OMBUDSMAN” appointed by the DBATU. The OMBUDSMAN

will fix a date for hearing the Complainant which shall be communicated to the Institute and

the aggrieved person.

The Institution shall comply with the order of the ombudsman. Any order of the
OMBUDSMAN not complied with by the Institution, will be reported to AICTE for

appropriate action.

In case of any false/frivolous Complaint, the ombudsman may order appropriate action

against Complaint.

Exclusions: -

The Grievance Redressal Committee shall not entertain the following issues:

Decisions of the Executive Council, Academic Council, Board of studies and other

Administrative or Academic Committees constituted by the DBATU.

Decisions with regard to award of scholarship, fee concessions, medals, etc.

Decisions made by the DBATU with regard to disciplinary matters and misconduct.

Decisions of the DBATU about admissions in any courses offered by the Institute.

Decisions by competent authority on assessment and examination result.

e Anti Ragging Committee

(As per All India Council for Technical Education notified Regulation for prevention and

prohibition of ragging in AICTE approved Technical Institutions vide No. 37-3/ Legal/

AICTE/ 2009 dated 01.07.2009)

Sr. No. | Name Position | Designation Contact no
1 Dr.Amar Rajaram Chougule Chairman | Principal 9986823131
2 Mrs. Archna Patil Member Tahsildar (QIV” Administration 02324-220029
Representative)
. Police
3 Mr.Pravin Londe Member Administration Representative 8975020500
4 Mr.Vijay Dattatray Sarang Member | NGO Representative 9011702070
5 Mrs.Kavita Ganesh Kurale Member | Assistant Professor 9923669922
6 Mr.Manoj Maruti Alavekar Member | Assistant Professor 9689569077
7 | Mr.Arjun Shamrao Dabhole Member | Media Administration 7755908924
Representative
8 Mr.Vijay Laxman Fasake Member | Non-Teaching Staff 7249071600
9 Mr.Nagesh Vishnu Torase Member | Parent 9881339826
10 Mr.Harshvardhan Hanmant Member | Male Student -1 Year 7385054600
Chougale
11 Miss.Komal Dhanaji Dongare Member | Female Student -l Year 9699199033
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¢ Online Grievance Redressal Mechanism
The students map registers their

https://forms.qle/gNN9Eb32J4DEevQP6

The staff map registers their

https://forms.qle/t8dNhW8Vpsh9jWc3A

e Grievance Redressal Committee

grievances in online at

grievances in online at

(As per All India Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) Regulations, 2012, F. No. 37-3/ Legal12012, dated 25.05.2012)

Sr. No. Name of faculty Designation
1 Dr. Amar R. Chougule President
2 Mr. M. S. Patil Member
3 Mr. M. M. Alvekar Member
4 Mr. D.E. Patil Member
5 Mrs. K. G. Kurle Member
6 Mrs. T. T. Kadam Member
7 Dr. T. U. Urunkar Member
8 Dr. Mayuri Kulkarni Member
9 Mrs. B. M. Patil Member
10 Miss. N. N. Abitkar Member

The Student or Person, who are willing to launch any complaints, shall send their representation

for redressal of their grievance to the following Grievances Redressal Committee.

All aggrieved parents and the stakeholders may also thenceforth approach to the Grievance

Redressal Committee. Any member of (staff/student) can represent their issue through

electronic or paper media to any designated member in the department, cell or committee or

through the Grievance Redressal Register available at administrative office Reception counter.

OMBUDSMAN Details

Details not available on DBATU Website

e Employee Grievance Redressal Policy

Scope and Applicability:

A grievance is a concern, problem or complaint which may be related to work, working

environment, reporting relationships, etc. This policy shall cover all regular and non-regular

employees of the institute who are one step below the Board Level and one who reporting

directly to Executive Chairman of the Sanstha.
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Objective: -
The institute is committed to provide a productive and conducive work environment

where grievances are dealt with fairly and promptly. The objective of this policy is to facilitate
a work culture where no grievances exist and also help in improving performance and

productivity of the concerned employees of the institute.

The System: -
The principal of the institute will work as Chairman for this committee who will hear

out the grievances of individuals and counsel them. The Employee Grievance Redressal
Committee will be responsible for addressing all the grievances submitted to the Chairman of
the committee. If the concerned employee is not satisfied by the decision of the Committee, the
committee will refer cases to the Executive Chairman of Sanstha and the Executive Chairman

of Sanstha shall address the grievance in such cases.

Procedure: -
Level- 1.

At the first instance the affected employees should submit the grievance (in writing)
stating his name, designation, employee number and grievance to his / her Head of Department
(HOD). The HOD should acknowledge the receipt of the grievance, if possible, immediately.
The HOD should redress the grievance within a period of five working days. In case it is a
Policy level matter the grievance should be referred to Principal, (Chairman of Employee

Grievance Redressal Committee) who will redress the grievance.

Level- 2
If the concerned employee is not satisfied with the above response from his/her HOD

he/she can submit the grievance along with the reply to the Chairman of Employee Grievance
Redressal Committee. The Chairman of Committee would hear out the grievances of
individuals and counsel them in a meeting called with the members of the Employee Grievance
Redressal Committee. Acknowledgement of the receipt of the grievance will be issued to the concerned
employee. The Chairman of Committee should redress the grievance within a period of seven working

days.

/

v

Q?g)‘&\‘m%\ :/ { ﬂW//

%% )2 _—icrAL
<4

7 S
AL 5>

$hri Anandrao Abikar College Of
fngineeing kol Shudargod Dis Kohaput



Level- 3

If the grievance still persists, a formal grievance would be lodged and forwarded to
the Executive Chairman of Sanstha. Based on a careful analysis of the grievance in the light
of feedback and views of the members of the committee, the Employee Grievance Redressal
Committee would make its recommendation within a period of seven working days and send
it to the Chairman of Sanstha for consideration and appropriate action, if any. The decision of
the Chairman of the Sanstha shall be final and binding on the concerned employee. The

process should be completed within and not more than one month.

Guidelines and Conditions:
1 The employee shall submit his grievance immediately and in any case within a period of one

monthfrom the date of occurrence.

2 Grievance pertaining to or arising out of the following shall not come under the purview

of thegrievance procedure: -

(i) Matters related to collective disputes/bargaining such as salary, allowances, hour of work

and otherbenefits and also cases related to disciplinary procedures.

(ii) Annual performance appraisal /confidential report.

(iii) Where the grievance does not relate to individual employee.

(iv) Any grievance arising out of removal or dismissal of an employee.

(v) Any matter pertaining to the period before the date of joining the institute

(vi) Any matter relating to terms and conditions of appointment settled prior to joining or

appointment.
EMPLOYEE GRIEVANCE REDRESSAL COMMITTEE

& Shii Anandrao Abifkar College Of
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Sr. No. Name of faculty Designation
1 Dr. Amar R. Chougule President
2 Mr. M. S. Patil Member
3 Mr. M. M. Alvekar Member
4 Mr. D.E. Patil Member
5 Mrs. K. G. Kurle Member
6 Mrs. T. T. Kadam Member
7 Dr. T. U. Urunkar Member
8 Dr. Mayuri Kulkarni Member
9 Mrs. B. M. Patil Member
10 Miss. N. N. Abitkar Member
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e Internal Complaint Committee (ICC)
(As per Section 4 All India Council for Technical Education (Gender Sensitization,

Prevention and Prohibition of Sexual Harassment of Women Employees and Students

and Redressal of Grievances in Technical Institutions) Regulations, 2016

Introduction about ICC
Internal Complaints Committee (ICC) is a mandatory committee that every employer is

required to constitute within his organization for Prevention and Prohibition of Sexual

Harassment of Women Employees and Students

Members of the Internal Complaint Committee: -

Chairperson/ Presiding Officer — Shall be women employed at the senior level at

the workplace amongst the employees.

Two Members —Shall be amongst the employees preferably committed to the
cause of women/ experience in social work/ have legal knowledge.
External Member — External members could be, doctors, Advocate or Among

NGOs working against the cause of women.

Responsibilities of ICC
Every company should have a safe and harassment-free workplace. In the case of the

complaint against POSH, the ICC is solely responsible to investigate without being bias. The
ICC is required to be vigilant to redress the sexual harassment complaints and resolves the
same ASAP. ICC is the sole authority to inquire about the complaints and make efforts to

redress the same.

Scope of ICC

The ICC is an important part of the complaint redressal process. The ICC focuses on the
below agenda:

Methodology for conducting an inquiry on a sexual harassment complaint
Important guidelines which ICC is required to comply with while conducting the
sexual harassment inquiry

The timelines for resolving complaints as defined under the Act which ICC needs

to follow while investigating a complaint.

What is Internal Complaints Committee (ICC)?
As per the POSH Act, an employer has 10 workers or more is required to set up an Internal

Complaints Committee for the redressal of ‘sexual harassment complaints at such entity and
to regulate and administer complaints on sexual harassment. An Internal Complaints

Committee is required to be constituted which shall submit an annual report to its employer

and District Officer. . T
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Every company needs to have in place an effective ICC, else the organization can be

penalized for non-constitution of IC.

Initially when the Sexual Harassment of Women at Work Place (Prevention, Prohibition and

Redressal) Act, 2013 was passed Internal Committee was called ICC (Internal Complaints

Committee) but on 9th May 2016, the amendment was made and ICC was substituted by

Internal Committee (IC) wherever it existed. This was done to expand the role of the sexual

harassment Committees so that they are not restricted to complaint resolution only.

Sr. No. Name of Members Designation
1 Dr. Amar R. Chougule President
2 Mr. M. M. Alvekar Vice president
3 Mr. D.E. Patil Convener
4 Mr. M. S. Patil Social media
5 Mrs. K. G. Kurle Member
6 Mrs. T. T. Kadam Member
7 Dr. T. U. Urunkar Member
8 Dr. Mayuri Kulkarni Member
9 Mrs. B. M. Patil Member
10 Miss. N. N. Abitkar Member
11 Mr. Vijay Fasake Member
12 Mrs. Preeti Patil Member
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Internal Complaint Committee (ICC) 2024-25

e Committee for SC/ ST
(As per the Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act,

1989, No. 33 OF 1989, dated 11.09.1989)

Sr. No. Name of members. Designation
1 Dr. Amar R. Chougule Chairman
2 Dr. Trupti U. Urunkar Member
3 Mrs. Kavita G. Kurale Member
4 Mr. Dipak E. Patil Member
5 Mr. Murlidhar S. Patil Member
6 Mr. Manoj M. Alvekar Member
7 Mrs. Tejaswini T. Kadam Member
8 Mrs. Bhagyashri M. Patil Member
9 Mrs. Mayuri S. Kulkarni Member
10 Mr. Shrivardhan P. Kamble Student Representative (M)
11 Yash J. Kamble Student Representative (M)
12 Swarupa S Kamble Student Representative (F)
13 Anushka A Kamble Student Representative (F)

e Internal Quality Assurance Cell

The prime task of the IQAC is to develop a system for conscious, consistent and catalytic
improvement in the overall performance of institution. The IQAC will become a part of the
institution’s system and work towards realization of the goals of quality enhancement and
sustenance. It will channelize all efforts and measures taken by the institution towards

promoting its holistic academic excellence.
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Objectives:
The Primary aim of IQAC is:
e To ensure conscious, consistent functioning of the system and to improve the

academicperformance of the institution.

e To ensure stakeholders connected with higher Education, namely parents, teachers,
staff, employers, funding agencies and society in general, to provide the quality and

integrity of thesystem.
o Toensure continuous improvement in the entire operations of the Institution.
Strategies:
e Ensuring timely, efficient and progressive performance of academic,
administrative andfinancial tasks.
e The relevance and quality of academic programmes.
e Equitable access to and affordability of academic programmes for various sections of society.
e Optimization and integration of modern methods of teaching and learning.
e The credibility of evaluation procedures.
e Ensuring the adequacy, maintenance and functioning of the support structure and services.
e Research sharing and networking with other institutions in India and abroad.

Functions:

Some of the functions expected by the IQAC are:

e Application of quality benchmarks/parameters for various academic and

administrativeactivities of the institution.

e Arrangement for feedback response from students, parents and other stakeholders on

quality-related institutional processes.

e Organization of inter and intra institutional workshops, seminars on quality related

themesand promotion of quality circles.

e Acting as a nodal agency of the Institution for coordinating quality-related

activities,including adoption and dissemination of best practices.

e Development of Quality Culture in the institution.
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Benefits:

IQAC will facilitate / contribute:

e To promote measures for the functioning of the Institution towards quality

enhancementthrough initialization of quality culture.

e To provide a sound basis for decision making to improve Institutional functioning.

e Toact as a dynamic system for quality changes in the Institution.

e To build a better internal communication

e To provide a sound basis for decision-making to improve institutional functioning.

The institute fosters to pursue international Quality standards of excellence in

Academics, and Consultancy, Administration.

IQAC Committee

Sr. No. | Name of IQAC Member Designation
1 Dr. Amar R. Chougule Chairman
2 Mr.Dheeraj Bapuso Desai Managemen_t
Representative
3 Mrs. Kavita G. Kurale Member
4 Mr. Manoj M. Alavekar Member
5 Mr. Dipak E. Patil Member
6 Mrs. Tejaswini T. Kadam Member
7 Mr. Ganesh A. Patil Student Representative
8 Ms.Gayatri D. Pandit Student Representative
9 Mr.Ganesh H. Kurale Industrialist
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PROGRAMMES

Name of the Programmes approved by the AICTE 2024-25

Course Name Course
(Approved By AICTE, Gov. of Maharashtra Intake Duration Fees
& DTE)
Civil Engineering 60 4 Years
Computer Engineering 120 4 Years 90,000/-PA
. . (Tuition Fees +
Mechanical Engineering 60 4 Years
Development
Electrical Engineering 60 4 Years Fees)
Artificial Intelligence & Data Science 60 4 Years
e STAFFLIST
Sr. No. Staff Name Designation
Teaching Staff
1 Dr. Amar R. Chugale Principal
2 Mr. M. S. Patil Asst. Prof.
3 Mr. M.M. Alavekar Asst. Prof.
4 Dr. Mrs. T. U. Urunlkar Asst. Prof.
5 Mrs. T.T. Kadam Asst. Prof.
6 Mrs. K.G. Kurale Asst. Prof.
7 Mr. D.E. Patil Asst. Prof.
8 Dr. Mrs. M. S. Kulakarni Asst. Prof.
9 Mrs. N. N. Abitkar Asst. Prof.
10 Mrs. B.M. Patil Asst. Prof.
Technical Staff
11 Mr. V. L. Fasake Workshop Foreman
12 Mrs. P. A. Patil Lab Instructor
13 Mr. P. P. Yadav Librarian
14 Mr. S. S. Jitakar Workshop Instructor
Non Tiching Staff
15 Mr. V. A. Vibhute AC/Admin Clerk
16 Mr. Digambar Patil Poon
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17 Mr. Pundalik Patil Poon
18 Mr. Avadhut Patil Security Guard
19 Mr. Mahadev Belekar Security Guard
20 Mr. Pandurang Bharmal (Bhogavati Bus) Driver
21 Mr. Abhijit Khavare (Radhanagari Bus) Driver

INFRASTRUCTURE & OTHER RESOURCES

INSTRUCTIONAL AREA

St moomype | Areain Completionof | STLERTST | o
Patinating & Lighting
1. Class Room - 1 72 Ready Ready Ready
2. Class Room — 2 74 Ready Ready Ready
3. Class Room — 3 74 Ready Ready Ready
4. Class Room — 4 72 Ready Ready Ready
5. Class Room - 5 68 Ready Ready Ready
6. Class Room — 6 72 Ready Ready Ready
7. Class Room —7 74 Ready Ready Ready
8. Class Room — 8 74 Ready Ready Ready
9. Class Room - 9 72 Ready Ready Ready
10. Tutorial Room -1 42 Ready Ready Ready
11. Tutorial Room -2 33 Ready Ready Ready
12. Tutorial Room -3 33 Ready Ready Ready
13. Tutorial Room-4 48 Ready Ready Ready
14. Tutorial Room -5 42 Ready Ready Ready
15. Laboratory - 1 117 Ready Ready Ready
16. Laboratory — 2 75 Ready Ready Ready
17. Laboratory — 3 78 Ready Ready Ready
18. Laboratory — 4 79 Ready Ready Ready
19. Laboratory — 5 78 Ready Ready Ready
20. Laboratory — 6 79 Ready Ready Ready
21. Laboratory — 7 79 Ready Ready Ready
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22. Laboratory - 8 70 Ready Ready Ready
23. Laboratory -9 76 Ready Ready Ready
24. Laboratory -10 68 Ready Ready Ready
25. Laboratory -11 81 Ready Ready Ready
26. Laboratory -12 79 Ready Ready Ready
27. Laboratory -13 78 Ready Ready Ready
28. Laboratory -14 79 Ready Ready Ready
29. Laboratory -15 79 Ready Ready Ready
30. Laboratory -16 67 Ready Ready Ready
31. Laboratory -17 78 Ready Ready Ready
32. Laboratory -18 71 Ready Ready Ready
33. Laboratory -19 70 Ready Ready Ready
34. Laboratory -20 72 Ready Ready Ready
35. Laboratory -21 76 Ready Ready Ready
36. Laboratory -22 68 Ready Ready Ready
37. Laboratory -23 81 Ready Ready Ready
38. Laboratory -24 81 Ready Ready Ready
39. Laboratory -25 78 Ready Ready Ready
40. Laboratory -26 79 Ready Ready Ready
41. Laboratory -27 79 Ready Ready Ready
42. Laboratory -28 67 Ready Ready Ready
43. Laboratory -29 78 Ready Ready Ready
44, Laboratory -30 71 Ready Ready Ready
45, Workshop-A 250 Ready Ready Ready
46. Workshop-B 250 Ready Ready Ready
47. Drawing Hall / CAD 147 Ready Ready Ready
48. Computer Center 154 Ready Ready Ready
49, Seminar Hall 132 Ready Ready Ready
50. Library 427 Ready Ready Ready
51. Language Lab 38 Ready Ready Ready
mp% @Q”WZ

Engieetng Pl Budorgod Ditobapu




ADMINISTRATIVE AREA

N

2
EPRE

. . Completion of | Completion of
ﬁlrc; Room Type ére?nltn Cogggertilrc])n i Wall Electrification
9 g Patinating & Lighting
Main Administrative
1. Office 151 Ready Ready Ready
Principal / Director's
2. Office 30 Ready Ready Ready
3. Board Room 30 Ready Ready Ready
Cabin for Head of
4, Dept-01 40 Ready Ready Ready
Cabin for Head of
5. Dept-02 20 Ready Ready Ready
Cabin for Head of
6. Dept-03 20 Ready Ready Ready
Cabin for Head of
7. Dept-04 21 Ready Ready Ready
Cabin for Head of
8. Dept-05 21 Ready Ready Ready
9. Department Office 100 Ready Ready Ready
10. | Departmental Library, | Planned Planned Planned Planned
11. | Exam Control Room, 30 Ready Ready Ready
12. Placement Office, 30 Ready Ready Ready
13. Faculty Room-01 118 Ready Ready Ready
14. Faculty Room-02 231 Ready Ready Ready
15. Central Store, 30 Ready Ready Ready
16. Maintenance, 10 Ready Ready Ready
17. Security, 10 Ready Ready Ready
18. Housekeeping, 10 Ready Ready Ready
10. Reception, 20 Ready Ready Ready
20. Pantry for Staff, 10 Ready Ready Ready
21. | Class room complex, 652 Ready Ready Ready
22. Dept. Building, 100 Ready Ready Ready
YR COLE /ﬁl/ We
g )2 PRINCIPAL

$hr Anandrao Abitar College Of
fngineeting Pl To Bhudargad Dist Kohapur




AMENITIES AREA

. . Completion of | Completion of
E’; Room Type 'A;re;',[n Cogg:)ertilrc])n 2l Wall Electrification
9 g Patinating & Lighting
1. Toilet 149 Ready Ready Ready
2. Cafeteria 167 Ready Ready Ready
3. Stationery Store 11 Ready Ready Ready
4. Girls Common Room 76 Ready Ready Ready
5. Boys Common Room 76 Ready Ready Ready
6. Sports Club Planned Ready Ready Ready
7. Boys Hostel Planned Ready Ready Ready
8. Girls Hostel Planned Ready Ready Ready
9. Principals Quarter Planned Ready Ready Ready
10. First aid cum Medical 10 Planned Planned Planned
Room
Student activity
Pl R R R
11. Centre anned eady eady eady
12. Auditorium 132 Ready Ready Ready
13. Guest House Planned Ready Ready Ready
PROFILE OF PRINCIPAL

S Particulars Details

No

1 | First Name Dr.Amar

2 | Father’s Name Rajaram

3 | Surname Chougule

4 | Date of birth 17/07/1984

5 | Doctorate degree Yes

6 Details: Stream, Branch, University, PhD, Civil Engineering, VTU-RRC,

Specialization Belagavi
7 | Master’s degree Yes
8 Details: Stream, Branch, University, M.Tech in Structural Engineering from
Specialization VTU Belagum
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9 | Bachelor’s degree Yes
10 Details: Stream, Branch, University, BE in_CiviI Engineering from Shivaji
Specialization University, Kolhapur
11 | Other qualifications
12 | Date of joining the Institute as Principal 1Aug 2024
13 | Appointment type Regular
14 | Experience
Teaching: 10 Years
Experience at Professor Level: 5.5 Years
Research: -
Industry: 1.5 Years
15 | Contact Details 9986823131
15.1 | Land Line Number - -
15.2 | Mobile Number 9986823131
15.3 | E-mail Address civil.amar@gmail.com
15.4 | Fax ---
16 | Number of Books Published
17 Itlg\;r;:)er of Papers Published - National 02
18 Number of Papers Published - International 06
Level
19 | Number of Research candidates Guided 00
20 | Number of Research candidates Guiding 02

Admission Procedure, Criteria, Weightages

Admission Procedure, Criteria, Weightages should be followed as per the

norms of CET Cell , DTE & DBATU

First Year- https://fe2024.mahacet.org/StaticPages/HomePage

Second Year - https://dse2024.mahacet.org.in/dse24/

https://dbatu.ac.in/
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https://fe2024.mahacet.org/StaticPages/HomePage

Teaching Learning Process

Curricular and Syllabus for each of the programmes

https://dbatu.ac.in/syllabus-2/

Academic Calendar of DBATU of AY 2024-25

https://dbatu.ac.in/academic-calendar/

Exam Section

https://dbatu.ac.in/exam-section1/

MoU with industries

,35 Department Name of the Member | Name of Industry

1 Electrical & Civil Engineering Mr.Vinod Maruti Alavekar I\D/J?]I;TECHNO INFRA LLP.
2 Civil Engineering Mr. Ashwin P. Sawant Greentech RMC, Koor

3 ﬁ]?gﬁg;rcgngineering & Artificial Mr. Vijay D.Sarang Sai Computer, Gargoti

¢ | elhgence e S ATEL T arvarun Reddy Eucation Bangalor

5 Civil Engineering Er.Amar Chougule Xéég(\:/lf'llﬂgsvﬁlPANl
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https://dbatu.ac.in/syllabus-2/
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